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By Karen Mathewson 

Province releases second 5-year Poverty Reduction 

Strategy. 
 
The Strategy which seeks to end homelessness and to 
work towards expanding health and dental care to all 
low income Ontarians is welcome news.  
 
The strategy makes important commitments on child 
poverty, jobs and homelessness, but time lines and 
targets to make it happen are missing. 
We are encouraged that the new strategy puts a spe-
cific focus on creating better pathways to good jobs.  
 
And the commitment to provide 
prescription drugs, vision care 
and mental health services for 
children and youth in low-income 
families – and to explore options 
for expansion of these services 
to all low income Ontarians – 
has the potential to make an 
enormous difference in many 
people’s lives. 
 
The province’s first five-year 
strategy introduced in 2008 made important progress 
in lifting thousands of children and their families out of 
poverty - mostly because of the increases to the Ontar-
io Child Benefit and minimum wage. 
 
That strategy was guided by clear targets and time-
lines on reducing child poverty.  
 
While the new strategy has promising goals of reduc-
ing homelessness, exploring long-term options to ex-
tend health benefits to all low-income Ontarians and 
proposing to index the minimum wage to the Consum-
er Price Index there are no clear time lines set out on 
when these things might happen. 
 
There are also no clear commitments to significantly 
increase the amount of money people receive from 
Ontario Works or the Ontario Disability Support Pro-
gram.  

 
Social Assistance rates should be tied to actual costs 
of necessities such as adequate housing and healthy 
food to ensure a life of dignity and health for all. 
 
The Ontario government needs to make solid commit-
ments to ending poverty by setting in place firm time 
lines and action plans on how they are going to 
achieve their poverty reduction goals. 
 
The Ontario government also needs to consult with 
communities, including people living in poverty, to de-
velop implementation plans based on local needs. 
 

Interwoven throughout the Prov-
ince’s Poverty Reduction Strate-
gy are numerous calls on the 
Federal government to step-up to 
the plate by becoming a leader 
and a partner in reducing pov-
erty. 
 
All levels of government must 
work towards eradicating poverty 
in Canada. 
 

The Federal Government in particular should be play-
ing a key role in creating policies that ensure no one in 
Canada is poor.  
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In October 2014 Citizens for Public Justice 
<www.cpj.ca> released “The Burden of Poverty 
- A snapshot of poverty across Canada.”  
 
The snapshot shows that approximately 4.8 mil-
lion people in Canada live in poverty according to 
the Low Income Measure. That’s roughly 1 in 7 
people. 
 
The report breaks down poverty rates among 
different groups:  
 
Recent Immigrants – 34.2% 
Aboriginal Identity - 25.3% 
Female Lone Parent Families – 33.8% 
Unattached Adults – 28.6% 
Youth – 17.3% 

Seniors – 13.4% 
 
On a local level the report shows that out of 13 
cities in Ontario Sarnia has the second highest 
poverty rate at 15.3%. Windsor is the highest at 
18.3%. 
  
The following bar graph and the information be-
low it was provided by Lambton County’s Social 
Planning and Children’s Services Department. 
 
There is no data available for the rural areas of 
Lambton. 
 
More information on LIM50 Stats Canada:  
<http://www.children.gov.on.ca> 
   By Karen Mathewson 

A POVERTY RALLY was held on 
Friday, October 10th at Noon at 
Sarnia City Hall. 
Living in poverty reduces a per-
son’s health, limits their education 
and employment opportunities, 
affects their mental health and 
tears away at their dignity & self-
respect. Speakers included: 
Kathy Wodzinski – Community 
Homelessness Initiative Network 
Myles Vanni – The Inn of the 
Good Shepherd, 

Renee Flynn – Circles 
 
Participants heard about the Pro-
vincial Government’s Poverty 
Reduction Strategy – and called 
on the Federal Government to 
develop their own plan. 
 
Donations of  lunch money and 
the purchase of  a Make Poverty 
History bracelet helped to support 
The Inn of the Good Shepherd. 
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Ontario Disability Support Program – Employ-
ment Benefits – Changing in 2015 
by Karen Mathewson 
 
In 2015 the government is eliminating three exist-
ing employment benefits and creating one new 
one. 
 
Current Benefits 
The three employment benefits being eliminated 
are the Employment Training and Start-Up Bene-
fit (ESUB), the Employment Transition Benefit 
(ETB) and the Work-Related Benefit (WRB). 
 
The Employment 
Training and 
Start-Up Benefit 
provides a maxi-
mum of $500.00 
in any 12-month 
period to a person 
with a disability or 
their spouse or 
their dependent 
adult child to as-
sist with expenses 
related to starting 
a training program 
or a job or chang-
ing jobs. The money is to help with things like 
clothing for a job interview, license fees, post-
secondary application fees, grooming costs, tools 
and equipment associated with training for a job, 
transportation costs to prepare for, find or start a 
job, etc. 
 
The Employment Transition Benefit provides 
one lump-sum payment of $500.00 in any 12-
month period to people no longer eligible for 
ODSP because their income from work, training 
or self-employment is too high. The benefit is to 
help people become employed by helping with 
associated costs. 
 
The Work-Related Benefit provides $100.00 
each month that the person with a disability, or 
their spouse or their dependent adult child has 
income from training, work or self-employment. 
The benefit is to encourage people to become 
employed and to stay employed by helping with 

work related costs. 
 
Under the current legislation all three benefits are 
mandatory. This means you have the right to ap-
peal a decision to deny you any of these benefits. 
 
New Benefit 
Starting April 2015 the three benefits mentioned 
above will be replaced by an Employment-
Related Benefit (ERB). 
 
The Employment-Related Benefit will provide 
up to $1,800.00 in a 12-month period to the per-
son with a disability and up to $1,200.00 in a 12-

month period to a non-
disabled spouse or 
dependent adult child.  
 
The focus of the bene-
fit is to help people 
become employed (it is 
not for those already 
working). 
  
For the most part peo-
ple who want to apply 
for the Employment-
Related Benefit will 
have to work with an 

employment counsellor to develop an 
“employment plan”. The plan will then be given to 
an Ontario Disability Support Program worker 
who will determine what, if any, amount of money 
will be given to the recipient. For a non-disabled 
family member Ontario Works will determine how 
much, if any, money will be provided based on a 
Participation Agreement. 
 
The new Employment-Related Benefit is not 
mandatory. This means that if you are denied the 
benefit you can ask OW or ODSP to review their 
decision but you cannot appeal their decision to 
the Social Benefits Tribunal. 
 
There will be a transition period for people with 
disabilities who are receiving the Work-Related 
Benefit when the changes occur in April 2015. 
They will be able to continue to receive $100.00 a 
month for six months (up to September 30, 2015) 
as long as there are no interruptions in earnings 
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 in each of the six months. 
 
Non-disabled spouses and dependent adult chil-
dren will lose the WRB in April 2015. 
 
Recipients of Ontario Works will also see chang-
es as four benefits will end when the new Em-
ployment-Related Benefit starts.  
 
The Ontario Disability Support Program Action 
Coalition put together a questionnaire for people 
who receive the Work-Related Benefit and agen-
cies that work with people who receive the Work- 
Related Benefit.  
 
Recipients, the Coalition, advocates and legal 
clinics are concerned about the loss of the 
$100.00 Work-Related Benefit and how the loss 
will impact people with disabilities. 
 
If you are receiving Ontario Disability Support 
Program Benefits and get the Work-Related Ben-
efit please complete the questionnaire. If you are 
an agency please help your members/clients re-
spond. 
 

The Coalition will use the responses from the 
questionnaire to produce a short report to 
demonstrate to the government the impact of 
losing the Work-Related Benefit.  
 
The questionnaire is available at https://
ww.surveymonkey.com/s/WPTQXHH 
 
If you cannot use the online survey you can 
download a paper version at 
http://www.odspaction.ca/resource/odsp-
recipients-who-work-lose-100-month 
 
Or it can be sent to you by email or fax – contact 
Chris Ramsaroop at ramsarc@lao,on.ca or by 
calling 1-416-597-5820 ext. 5151 or faxing 1-416-
597-5821. 
 
Please send completed questionnaires to 
Chris Ramsaroop by January 30, 2015. 
 
Questions? – Contact Community Legal 
Assistance Sarnia 519-332-8055 

 
Fee Waivers at the Landlord & Tenant Board 
by Karen Mathewson 
 
Most applications at the Landlord & Tenant Board 
cost money to file. 
 
For example, if a tenant wants to take their land-
lord to the Landlord & Tenant Board because of 
repair issues the tenant will have to pay a $45.00 
filing fee. 
 
Changes to the rules now allow people living 
on low incomes to apply to have  fees waived 
when filing an application. 
 
You will be eligible for a fee waiver if your main 
source of income is from Ontario Works or the 
Ontario Disability Support Program or Old Age 
Security Pension with the Guaranteed Income 
Supplement or War Veteran’s Allowance or the 
Canada Pension Plan. 

You are also eligible for a fee waiver if you are 
working and your gross monthly household in-
come is less than: 
 
$1,500.00  - 1 person household 
$2,250.00 -  2 person household 
$2,583.00 – 3 person household 
$3,083.00 – 4 person household 
$3,583.00 – 5 or more person household  
 
To apply for a fee waiver you must fill out a Fee 
Waiver Request form and attach it to the front of 
your application. You can find the Fee Waiver 
form on the Landlord & Tenant Board’s web site 
www.ltb.gov.on.ca. You can also ask for the form 
at Service Ontario at the Bayside Mall, 150 N. 
Christina St., Sarnia or at our office. 
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By Jeff Plain 

A s the administrator of the Baamsedaa 
program at Community Legal Assis-

tance Sarnia it was with great pleasure that we 
provided Lambton County’s First Nation commu-
nities with the announcement from Legal Aid On-
tario that funding has been extend-
ed into 2016. The acceptance, 
understanding and belief in the 
Baamsedaa program from com-
munity members is the reason for 
continued success, and we all at 
CLAS thank the communities for 
their trust as we work, and “Walk 
Together”.  
 
A few important events Baam-
sedaa attended in 2014 included 
a meeting of the Juries Review Implementation 
Committee hosted by the Native Canadian Cen-
tre of Toronto where dialogue was held to dis-
cuss justice issues facing Aboriginal peoples. 
The Implementation Committee was a result and 
recommendation from The Honourable Justice 
Iacobucci after his report, “First Nations Repre-
sentation on Ontario Juries” was released. I also 
had the opportunity to be invited to attend a func-
tion at The Law Society of Upper Canada at Os-
goode Hall where Implementation Committee 

members and experts discussed justice and ac-
cess to justice. By the way … One classy place ! 
 
A May 2014 “Welcoming Ceremony” at the 
“Celebration of Growth Community Social” in 
Hamilton recognized Hamilton Community Legal 
Clinic’s new Yen:Tene program. This Baam-
sedaa modelled program assists Hamilton and 
area Aboriginal populations’ access to clinic ser-
vices through the fantastic work of Lyndon 
George. 
 
Along with our Executive Director Andrew Bolter, 
in May Baamsedaa/CLAS attended the Associa-
tion of Community Clinics of Ontario’s Annual 
General Meeting in Toronto. Providing 2 ses-
sions for participants seeking understanding of 
the need for specific legal services in First Nation 
communities, also highlighted was the successes 
while working with Lambton County First Nation 
communities.  
 
In November 2014 I was invited to Kapuskasing, 
Ontario to speak at Clinique juridique Grand-
Nord Legal Clinic annual AGM. Glen Agar, all 
clinic staff and their Board were great hosts. After 
a presentation on Baamsedaa services, further 
discussion dealt with potential services and pro-
gramming for their unique catchment area and 
building appropriate relationships.  
 

As a committee member of the 
Wiinaadmaadying Educational 
project, Ontario’s Police Col-
lege in Aylmer, Ontario hosted 
an information and training 
session for Canadian Border 
Services, Ministry of Natural 
Resources, University police 
agency members, Sarnia po-
lice service members, OPC 
staff and others. Topics cov-

ered were Colonization, De-
Colonization, along with individual presentations 
from members of Kettle and Stony Point First 
Nation, Aamjiwnaang First Nation and Walpole 
Island First Nation. Creating awareness and un-
derstanding through the lens of Indigenous peo-
ple, and understanding our historical perspective 
created good conversation.  
 
Since 2011, CLAS/Baamsedaa has been in 
volved in many opportunities to speak on issues 
related to access to justice. By being part of that 

T 
he acceptance, under-he acceptance, under-he acceptance, under-he acceptance, under-
standing and belief in standing and belief in standing and belief in standing and belief in 
the Baamsedaa program the Baamsedaa program the Baamsedaa program the Baamsedaa program 

from community members is the from community members is the from community members is the from community members is the 
reason for continued success, reason for continued success, reason for continued success, reason for continued success, 
and we all at CLAS thank the and we all at CLAS thank the and we all at CLAS thank the and we all at CLAS thank the 
communities for their trust as communities for their trust as communities for their trust as communities for their trust as 
we work, and “Walk Together”. we work, and “Walk Together”. we work, and “Walk Together”. we work, and “Walk Together”.     
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 conversation with the wider communities, such 
as Legal Aid Ontario, our sister clinics, social 
service agency’s and others working in the legal 
field, any resulting development of appropriate 
services and programming can only be seen as 
positive.  
 
During the development of Baamsedaa, special 
consideration for the youth of our communities 
was always present. The barriers First Nation/ 
Indigenous/ Aboriginal youth could potentially 
face on their path to success we felt had to be 
addressed, and given opportunity to provide out-

reach at Lambton College, Public Legal Educa-
tion at various seminars has in fact resulted in 
more and more youth seeking assistance. 
 
Funded by Legal Aid Ontario, Baamsedaa/CLAS 
is honoured to be part of a community partner-
ship LAO hoped would result, and again,  

miigwetch 
 
We wish all a Happy and Safe 2015. 
 
 

CELEBRATING OUR COMMUNITY  
CLAS Community Award 
At CLAS’s AGM held on December 2nd 2014 
the Sarnia-Lambton Suicide Prevention 
Committee, was presented with our 2014 
Community Award in recognition of how our 
community came together to deal with diffi-
cult challenges. Members include Family 
Counselling Centre, St.Clair Child and Youth 
Centre, Lambton Health Unit, Youth Proba-
tion, Sarnia Lambton Rebound, West Lamb-
ton Health Centre, CMHA,Lambton Family 
Initiatives/Open Doors, Lambton college, 
Schools Boards, C.C.A.C, Pathways and 
community members at large who volunteer.  
Cathy Butler spoke on behalf of the commit-
tee giving a presentation on the issue of sui-
cide and how our community is addressing it. 

Board President Bryan Trothen presents the Community Award 
to members of the committee at  the CLAS AGM 

CELEBRATING OUR 

STAFF 

D ebbie Draganits, our Staff Lawyer, is 
presented with an award in recogni-
tion of 15 years of valuable service to 
the clinic and the legal needs of low 

income residents of Lambton County. Debbie is 
a fearless advocate for those who need legal 
help. 
(Right) Board President, Bryan Trothen, and 
Executive Director, Andrew Bolter present the 
award at the CLAS AGM. 
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2015 Rent Guideline is Twice the 
2014 Increase. 
 
Guideline Doesn’t Protect Thousands 
of Ontario Tenants  
 
by Advocacy Centre for Tenants Ontario (ACTO) 
http://www.acto.ca 
  
On June 20, On-
tario’s new Minis-
ter of Housing, 
Ted McMeekin, 
announced that 
the annual rent 
increase guideline 
for 2015 would be 
1.6 per cent – 
double the 
amount set for 
2014. This re-
flects growing 
price inflation in 
Ontario’s econo-
my as measured 
by the Consumer 
Price Index. 
 
More than 50,000 tenant households will contin-
ue to see even higher percentage rent increases 
because they are not protected by the annual 
guideline. They are vulnerable to exorbitant and 
unjustified rent increases, simply because they 
live in ‘newer’ buildings. Under the Residential 
Tenancies Act, tenants living in buildings built on 
or after November 1, 1991 are exempt from rent 
regulation. In addition, the law allows landlords to 
set rents at any level for new tenants moving into 

any vacant rental unit. 
 
The continuing low vacancy rate in most of the 
Province creates the opportunity for landlords to 
raise rents on these units far in excess of the 
guideline. This is why the average rent increase 
across the province was 2.7% for two-bedroom 
units according to the Canada Mortgage and 

Housing Corporation’s 
Spring 2014 rental 
market survey.  This 
pushed Ontario’s aver-
age rent over 
$1,000.00 for the first 
time in history.  The 
average rent or all 
units surveyed in the 
Toronto Census Metro-
politan Area, (where 
45% of Ontario’s ten-
ants live) is now 
$1,143.00.  This re-
flects an increase over 
the Spring 2013 survey 
that is three times the 
2014 rent guideline. 
 

Tenants must continue to demand that Ontario’s 
laws be changed so that: 
rent regulation applies to all private rental build-
ings; and  
landlords cannot charge new tenants higher 
rents than the rent they could have charged the 
previous tenant.   
 
You can email a message to Minister 
McMeekin at minister.mah@ontario.ca 
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PREPARING SARNIA-LAMBTON 
BUSINESSES TO OPEN THEIR 
DOORS TO ALL 
 
Guest article by Natalie Normand, Project Co-
ordinator, Breaking Barriers to Business, Acces-
sibility Sarnia-Lambton 
 

M ost business owners think of persons 
with disabilities as a niche market, but 
this simply isn’t true. Worldwide, an 
estimated 1.3 billion consumers with 

disabilities represent an emerging market the 
size of China. In Ontario, 1.7 million people iden-
tify as having a disability. Locally, this translates 
to approximately $165 million in spending power, 
which grows to $1.3 billion of disposable income 
when you take into account the friends and family 
of consumers with disabilities. This market share 
will grow larger as the population ages, and busi-
nesses stand only to gain by welcoming 
consumers with disabilities. 
 
The Breaking Barriers to Business 
program works with local businesses in 
Lambton County assess their current 
level of accessibility using a Compre-
hensive Accessibility Checklist devel-
oped right here in Sarnia-Lambton. 
Based on those results, we collaborate 
with business and agencies to develop 
creative, custom solutions to their acces-

sibility barriers. 
 
The ultimate goal of the Breaking Barriers to 
Business  program is to connect consumers with 
disabilities and accessible businesses in the 
county by creating an online, interactive directory 
of locations that have broken barriers. Business-
es will also be given our professional, compli-
mentary window stickers for storefront promotion. 
 
Whether you are a business looking to expand 
your customer base, someone who’s planning a 
trip from home, or are already out exploring what 
Sarnia-Lambton has to offer, Breaking Barriers to 
Business is here to help. 
 
This program is the result of a partnership be-
tween the City of Sarnia, Tourism Sarnia-
Lambton, the Sarnia-Lambton Chamber of Com-
merce, and the Sarnia-Lambton Workforce De-
velopment Board. For more information: visit us 

BREAKING BARRIERS TO BUSINESS  

IS GOOD BUSINESS  

COMMUNITY CARE ACCESS  CCAC 

C ommunity Care Access Centres  
provide services to people who require 
help at home for health reasons. The 
CCAC will decide whether you qualify 

for services or not by giving you an assessment. 
You can not get homemaking services unless 
you need personal support services. The law 
also sets limits on how many hours of nursing, 
personal support, and home making services you 
can get. You must also have OHIP coverage. 
You have the right to complain to your CCAC if 
the CCAC refuses some, or all services you ap-

plied for, if home care services are being cut 
back or stopped, you need more hours than you 
have been given, you are unhappy with the quali-
ty of service or your rights under the Home Care 
Bill of Rights have been violated. 
 
If you need more information and help to Appeal 
any denial of service form your CCAC call us at 
CLAS: 519.332.8055. If you have access to the 
internet you can find more info. At 

<http://yourlegalrights.on.ca> 
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WHAT MAKES US SICK ? 

T he primary factors that shape the health of Ca-
nadians are not medical treatments or lifestyle 
choices but rather the living conditions they 
experience. These conditions have come to be 

known as the social determinants of health. This infor-
mation – based on decades of research and hundreds 
of studies in Canada and elsewhere – is unfamiliar to 
most Canadians. 
 
Canadians are largely unaware that our health is 
shaped by how income and wealth is distributed, wheth-
er or not we are employed and if so, the working condi-
tions we experience. Our health is also determined by 
the health and social services we receive, and our abil-
ity to obtain quality education, food and housing, among 
other factors. And contrary to the assumption that Ca-
nadians have personal control over these factors, in 
most cases these living conditions are – for better or 
worse – imposed upon us by the quality of the commu-
nities, housing situations, work settings, health and so-
cial service agencies, and educational institutions with 
which we interact. 
Improving the health of Canadians requires we think 
about health and its determinants in a more sophisticat-
ed manner than has been the case to date.                

Social Determinants of Health: The Canadian Facts 
considers 14 social determinants of health: 

1. Income and Income Distribution 
2. Education 
3. Unemployment and Job Security 
4. Employment and Working Conditions 
5. Early Childhood Development 
6. Food Insecurity 
7. Housing 
8. Social Exclusion 
9. Social Safety Network 
10. Health Services 
11. Aboriginal Status 
12. Gender 
13. Race 
14. Disability 

(Excerpt from Social Determinants of Health: The 
Canadian Facts  by Juha Mikkonen and Dennis Rapha-
el.) 

Download this document at:                                  
<http://www.thecanadianfacts.org> 
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HOW TO FIND US: 
CLAS is located in downtown 
Sarnia on the 4th floor,  Suite 
407, First Sarnia Place, at the 
intersection of Front St. and 
Lochiel St. across the road from 
the Ups and Downs Pub and  
Coffee Culture at: 
 
201 Front St. N. 
Suite 407 (4th Floor) 
Sarnia, Ontario  
N7T 7T9 
   

Phone       519.332.8055 
Toll Free 1.888.916.2527 

Fax:            519.336.0830 
 
We are open Monday to Friday  be-
tween 8:30—12:00 and 1:00– 4:30   
(Closed  to the public on Friday  after-
noons from 12:30)  
Website: 
<WWW.SARNIALEGAL.COM> 

Community Legal Assistance Sarnia is a 

non profit community legal clinic funded by Legal 
Aid Ontario. We provide legal information, advice 
and help to low income residents of Lambton 
County. We provide legal services in the following 
areas: 
• Ontario Works 
• Ontario Disability Support Program 
• Income Security 
• Employment Insurance 
• Canada Pension Plan Disability 
• Police Complaints 
• Old Age Pensions 
• Housing Issues—Evictions, Repairs etc. 
• Criminal Injuries Compensation Board 
• Human Rights - Discrimination 
• Public Legal Education 
• Law Reform 
• Community Development/Organizing 
• Access to Health Care and Services 
• OHIP Appeals 
• Assisted Referrals 
 

Our services are free to those who 
meet our financial test. 

This newsletter is written and produced by clinic 
staff and guest writers. The views expressed in 
this newsletter do not necessarily reflect the 
views of the membership or Board of Directors of 
Community Legal Assistance Sarnia or our fun-
ders. This publication contains general infor-
mation. Each situation is unique. The law and 
policies can change. If you have a legal prob-
lem, contact Community Legal Assistance 
Sarnia or a lawyer or paralegal in private 
practice. 

CLAS is a proud and active member of the Social 
Services Network of Sarnia Lambton. Social service 
agencies working together to make Sarnia-Lambton 
an inclusive, strong and vibrant community. 


