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 Hey there Girty ... 

Look who’s 30! 
Legal clinic planning community events 

to mark three decades in North Niagara 

by Jennifer Pothier 

Executive Director 

NNCLA 

 

This year we celebrate the 30th anniversary of the 

legal clinic opening in St. Catharines to provide 

access to justice to the citizens of Niagara. 

In honour of this accomplishment, Niagara 
North Community Legal Assistance has planned a 

series of events reaching out to new partners and 

communities. Most of these events will be held at 
the St. Catharines Public Library. 

In January, in partnership with AIDS Niagara 

we invited the HIV and AIDS Legal Clinic of 
Ontario (HALCO) from Toronto to lead a 

discussion with 20 representatives of at least eight 

community groups on HIV and the 
Criminalization of Non-Disclosure and an 

afternoon workshop with 20 volunteers and 

people living with AIDS and HIV. 
In February we held the graduation of the 

first Injured Workers Speaker School in 

conjunction with Start Me Up Niagara with 
over 50 participants. 

March is our Eviction Prevention 

Workshop organized in partnership with 
Community Care/Housing Help. We will be 

presenting information on how tenant’s rights 

are involved when they face eviction from 
private sector landlords and Niagara Regional 

Housing. 

 
Solving problems 

We will hold interactive problem-solving 
discussions and hopefully setup a network of 

housing workers across Niagara Region. 

This is a follow-up event to the Housing 
Help workshop              SEE Page Two... 
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What Now … 

What Now … is a newsletter published 
every four months by Niagara North 

Community Legal Assistance. We are an 
Ontario Legal Aid-funded independent 

clinic specializing in several areas of 

poverty law, including but not limited to: 
Migrant worker rights, Ontario Works, 

ODSP, WSIB, CPP, criminal injuries 

compensation, and landlord & tenant 
matters. Our coverage area includes St. 

Catharines, Niagara Falls, Niagara-on-

the-Lake, Virgil, Grimsby, Smithville, 
Beamsville and neighbouring rural areas. 

Staff – 
Jennifer Pothier 

Executive Director 

 
Kelly Haggar 

Office Manager 

 
Paula Hylton 

Administrative Assistant 

 
Vicki Doidge 

Staff Lawyer 

 
Terry Kirby 

Staff Lawyer 

 
Deborah Kehler 

Community Legal Worker 

 
Christopher Woodall 

Community Legal Worker 

 
Tahir Ayub 

Volunteer 
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What Now ...  

is designed and edited 

by Christopher Woodall 

 
Niagara North 
Community Legal Assistance 
8 Church Street, 2nd floor 
St. Catharines, Ontario L2R 7A7 
Ph: 905-682-6635 Fx: 905-682-3411 
Web: www.niagaranorthlegal.com 

 

Niagara North is 

30 years young 
 

we held last fall in St. Catharines at Start Me Up 
Niagara. The results of those discussions – from the 

people directly affected by social benefits and housing 

issues – was explored in fall’s What Now newsletter. 
April brings us to Law Day and the celebration of 

the 30th Anniversary of the Charter of Rights and 

Freedoms. 
In collaboration with Justice for Children and 

Youth (Legal clinic from Toronto), we will present a 

workshop entitled “Kids Have Rights, Too.” 
We hope to have students from both the Catholic 

and Public School Boards attend in the morning and 

then hold a similar workshop in the afternoon for 
community workers who focus on youth and children. 

Over the lunch hour, we will provide one-on-one 

opportunities for students to ask confidential questions 
about the new youth criminal justice provisions of the 

Criminal Code. 

In May we will bring back HALCO to speak about 
HIV and immigration. We hope to involve the 

multicultural community. 

And finally in September we will host a community 
BBQ and celebration at the clinic at 8 Church St. 

Niagara North will have an open house, tours of the 

clinic, music, and fun and games. We expect to see 
former staff and clients as well as introduce the clinic 

to prospective clients and volunteers. 

We hope to see you at one of our events. 

Executive Director Jennifer Pothier invites you to help 

NNCLA celebrate 30 years as a legal clinic. 
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  30th anniversary tales 

From lo-tech to middle tech 
1980s: the dawn of (clinic) time 

by Deborah Kehler and 

Vicki Doidge 

NNCLA staff 

 

Thirty years may not seem like much when 

people now regularly live into their 80s and 90s, 

but the past 30 years have seen amazing changes 
in technology and how a legal clinic office 

works. 

Following the inception of the clinic in 
November 1981, Niagara North Community 

Legal Assistance staff spent their first two 

months setting up an infrastructure capable of 
being a full-service legal clinic. 

Niagara North was one of about 39 clinics in 

a gradually expanding “clinic system.” 
For the first few months, we were immersed 

in intensive training programs locally and in 

Toronto, but also had the responsibility of 

setting up the office.  

There were four of us then: an Executive 

Deborah Kehler, has been Community Legal 

Worker at the legal clinic since Day One. 

 

Director/Lawyer, two Community Legal 
Workers; and one Support Staff, a secretary-

receptionist, a position that later expanded into 
Office Manager. 

Then as now, we were located at 8 Church 

St., St. Catharines, but back in 1981 we were on 
the main floor, occupying the back half of the 

building. 

We were loosely guided by our financial 
provider, an administrative body called the 

“Clinic Funding Staff.” The CFS reported to a 

committee of the Law Society of Upper Canada 
called, you guessed it, the “Clinic Funding 

Committee.”  

The centralized “IT Department” was initially 
comprised of one extraordinarily creative 
woman named Nettie Vaughan.SEE Page Four Vicki Doidge, Staff Lawyer at the clinic. 
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Remember these? Think of them as “elephant thumb” drives. Nowadays the entire box’s files will fit 

on a drive the size of a regular postage stamp. 

Selectric typewriter? Dictaphone?  

Nettie had been the original community legal 

worker in the province, but her skills and 

interests went far beyond legal work. She strove 
to assist clinics in delivering top-notch legal 

services on a very limited budget, particularly 

in the area of technology and infrastructure. 
When Niagara North first opened, most of 

our furniture was obtained from “government 

surplus.” We assembled, stained and finished 
our book shelves ourselves. Our filing cabinets 

had survived years of usage and were dented 

but still functional when they found a new 
home at Niagara North. 

The technological environment was, in the 

words of one of our cherished, long-term 
clients, “quite primitive.” 

Our secretary-receptionist typed all our 

correspondence on a nearly-new IBM Selectric 
typewriter, using carbon paper and blue “onion 

skin.” 

We had antiquated dictaphones, although 
most of us preferred to write out our 

correspondence in long hand, later to be typed. 

We had an office photocopier and each staff 
person had a telephone, and that is what 

constituted our technology resources. 
We had plants in macramé hangings and two 

ashtrays in the waiting room. It was a very 

different time, but somehow, with little or no 
technological support, we did the work.  

A few years into that first decade, circa 1983, 

we expanded somewhat to include a staff 

lawyer and another support staff. 

In 1988, we moved into a smaller version of 

where we are now on the second floor of 8 
Church St., when we were funded to include an 

additional staff lawyer on the condition that we 

agreed to begin providing legal services to 
Niagara Falls as well as what was then the 

judicial district of Niagara North.  

It was around then that we got our first fax 
machine. Faxing felt like a foray into 

sophisticated office administration. 

Overnight we were suddenly able to 
communicate documents and correspondence 

within a few minutes. Being able to fax 

precedents to colleagues in other clinics played 
a valuable role in fostering greater inter-clinic 

communication and provided a whole new tier 

of support within the clinic system. 
By then our Xerox Memory Writers, that had 

replaced the IBM Selectrics, were usurped by 

enormous DOS-based computers called Laniers 
used by our office manager and secretary-

receptionist.   

Some of us had never acquired the skill of 
dictating and as my handwriting was and is 

illegible, I had been typing a lot of my own 
correspondence for a while. 

 

Enter the laptop 
In 1989 or 1990, I acquired a Toshiba laptop, 

which I brought to work and began to type all 

my own correspondence.  It had an “external” 
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Let your fingers do the math. A technology of form over beauty, these roll-paper calculators were 

super-nifty because they could count and print off the results. Wow! 

disc drive enabling documentation to be 

transported on a 5 1/4 inch floppy disk. 
In the next year or two, the caseworkers 

were provided with variations on the original 

Lanier computer which were wide and clunky, 
occupying half the desk. For the most part, we 

had no idea how they worked, but we could 

get so much more done than previously. 
Niagara North began its gradual 

metamorphosis into the modern world. We 

began to get a glimpse of the future. 
By then the IT Department at Clinic 

Funding had expanded to include two 

computer whizzes, each of which faithfully 
made their way around the province, 

theoretically addressing only hardware 

glitches, but frequently assisting with software 
difficulties as well. 

Computer crashes were frequent. 

An innovator by acumen and tenacious by 

nature, Nettie was determined that the clinic 

system would be virtually connected by an 

information gathering system, which 
realistically was a very long way off in the 

early 1990s.  

Some time a little further into the 1990s the 
Lanier computers were replaced with personal 

computers called “286s.” Nettie Vaughan had 
gotten a “deal” on them. 

Most of us didn’t understand how they 

worked, but suddenly, we could work 
independently and significantly more 

efficiently. 

We were a long time off from being 
“connected,” but we were beginning to see what 

was possible. 

   

Tenants’ rights 

when winter rules 

(Courtesy of 
Clinic Legal Education Ontario (CLEO)) 

 

Winter was a bit slow coming to southern 

Ontario, but for much of the province it’s well 

underway. If you are a tenant, here is some 

important information about the law in the winter. 

Tenants can be evicted in the winter. 
There is a popular belief that landlords are not 

allowed to evict tenants in the winter. As much as 

that might make sense, that is not the law in 
Ontario. 

Tenants can be evicted at any time of year, but 

only for certain reasons listed in the Residential 
Tenancies Act, such as not paying rent or illegal 

activities. If the tenant disputes the eviction then 
the landlord must                    SEE Page Six … 



 
Niagara North Community Legal Assistance 

newsletter 
Page 6 

 

 

 

  

by Terry Kirby 

NNCLA staff 

 

I arrived here in 2001 to be another staff 

lawyer at the clinic. Previously I had worked 
at various other legal clinics. 

I have seen big changes since I arrived here. 

When I arrived here the clinic had not seemed 
to embrace technology. Appointments were 

still written in a book at the front desk 

although an electronic date book had been 
available for years and used at the other clinics 

I worked at. 
One of the first of many changes was when 

we started to use the electronic calendar. 

This ushered in a new age of increasing 
reliance on technology and multiple upgrades 

in our computer equipment including the 

switch to an out-of-office server located in 
Toronto and used by all the province’s legal 

clinics and which is much more reliable. 

We also experienced an increasing use of 
web-based resources, including a much 

improved Clinic Resource Office website that 

makes research for case work better and easier. 
 

Internet magic 
Just recently I filed my first document at a 

court electronically which saved driving into 

Toronto. 
But perhaps as a reflection of the continuing 

importance of face-to-face meetings, one of 

the biggest changes in the last few years is 
being able to take along an internet-linked 

laptop computer to meet clients in various 

locations such as Grimsby, Beamsville, and 
just recently another Niagara Falls location. 

 
Room for change 

Although there has been much 

technological change, I think there is still room 
for much improvement. For example, none of 

the tribunals we regularly appear before, or the 

Ontario courts, allow filing of documents such 
as appeal forms electronically.  

I expect the changes that have occurred to 

date to continue at an accelerated pace. 

30
th

 anniversary tales 

Ch-ch-changes in the 21
st
 Century 

Portability of technology keeps meetings real 
 

 

Terry Kirby, Staff Lawyer, joined Niagara North just 

in time to see the clinic’s millennial techno changes. 

prove the reason at a hearing before the Landlord 
and Tenant Board. 

There is an escape clause. If the landlord 

succeeds in proving the reason, the Board is still 
required to take “all the circumstances” into 

account before deciding whether or not to evict 

the tenant. So, for example, at this time of year, if 
the person has nowhere to move to, the Board 

should consider the fact that it is winter.  

But after taking everything into account, the 
Board must decide whether letting the tenant stay 

would be fair to the landlord. 

 
Heat is hot topic 

Landlords need to keep rental units warm 
enough. Almost as bad as being evicted in winter, 

is not having enough heat. Fortunately, the law 

does give tenants rights in this area. Local heat 
bylaws usually set the standard. The rules may be 

slightly different across the province.  

A municipal property standards or bylaw 
department, city hall, municipal office, or local 

councillor, will have information about whether 

there is a local heat bylaw. If there is no local heat 
bylaw, the provincial standard sets a minimum 

temperature of 20 degrees Celsius at all times of 

the year. 

   

Wintertime rights (con’t) 
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HIV/AIDS in 2012 

Supreme Court to determine 

if ‘not telling’ a crime 
 

by Christopher Woodall 

NNCLA staff 

(with data from HALCO) 

 

A Manitoba and a Quebec case set to be heard 

this month (February) at the Supreme Court of 

Canada could have a profound effect on what 

constitutes “significant risk” when a person with 
minimal HIV fails to tell his or her sexual 

partner. 

Until these two cases arrived at the highest 
court in the land, the level of proof needed to 

turn the non-disclosure criminal charge into 

conviction is seen as arbitrary. 
Exploring these legalities for Niagara-area 

social service workers and for interested general 

public, was the theme of a day-long event in St. 
Catharines, Jan. 18, presented by HIV & AIDS 

Legal Clinic Ontario (HALCO), and sponsored 

jointly by Niagara North Community Legal 
Assistance and AIDS Niagara. 

Although HIV and AIDS have been on the 

public conscience for more than 30 years, there 
remain many misconceptions about transmission 

of the disease, said Ryan Peck, HALCO 

executive director. 
You can’t get HIV from talking, shaking 

hands, working or eating with others, Peck said. 

 
You can’t get HIV from: 
: Talking 
: Contact at work 
: Coughs or sneezes 
: Swimming pools 
: Toilet seats 
: Water fountains 
 

You can’t get it from coughs or sneezes, 
donating blood, swimming pools, toilet seats or 

water fountains, or from bed sheets or towels. 
Because of medical advances, HIV infection 

is not a death sentence; AIDS is preventable. 

“Effective antiretroviral therapies slow the 
disease’s progression, transforming HIV into a 

chronic, manageable condition,” Peck said. 

And yet stigmas and discrimination are at 
serious levels of “belief.” 

 

Sad Canadian Stats: 
26%: Worried about 

working with someone 
with HIV/AIDS 

26%: Uncomfortable if 
had to wear clothing of 
someone with HIV 

20%: Do not believe 
people with HIV have 
rights 

 

Peck revealed statistics that indicate 32 

percent of Canadians believe incorrectly that 
HIV can be transmitted through kissing; 26 

percent would be very or somewhat 

uncomfortable working in an office where 
someone is known to be infected with 

HIV/AIDS; 26 percent feel uncomfortable even 

wearing a sweater once worn by a person living 
with HIV/AIDS; and 20 percent do not believe 

in supporting the rights of people living with 

HIV/AIDS. 
AIDS, or Acquired Immunodeficiency 

Syndrome, is caused by the human 

immunodeficiency virus HIV. 
HIV is in bodily fluids and cannot survive 

outside of the body. To be infected, the virus 

must enter the bloodstream, usually by 
unprotected                    SEE Page Eight ... 
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Law has not caught up with 

medical treatment reality 
sexual intercourse, sharing of needles or 

equipment for injecting drugs or tattooing; or to 

newborns through pregnancy, delivery and breast 
feeding. 

Perhaps influenced by these fears, and the law 

not having caught up with medical resolution 
realities, a sexual partner who doesn’t disclose if 

they are HIV-positive if the level of transmission 

risk is next to nothing – and especially so when 
condoms are used – means a person could be 

criminally convicted for non-disclosure and 

tossed into prison. 
Another myth that continues today is that 

HIV/AIDS is only a disease among homosexual 

communities. 
 

: HIV infection is not a 
death sentence 
: AIDS is preventable. 
: Effective antiretroviral 
therapies slow 
disease progression, 
transforming HIV into 
a chronic, manageable 
condition. 

 

Of Ontario’s 59 HIV non-disclosure cases by 
sex, 1989 to 2011; 71 percent of those charged 

were heterosexual; 22 percent were homosexual. 

Of those 59 cases, 34 were convicted, seven were 
acquitted (found not guilty), 18 are at other legal 

stages. 

The legal problem is that people living with 
HIV can be found guilty of a criminal offence if 

they fail to disclose their HIV status before 

engaging in behaviours that pose a “significant 
risk of serious bodily harm” to another person, 

Peck explained.  

“Serious Bodily Harm” includes risk of HIV 
infection, but doesn’t require that transmission of 

the disease occurred. The crime – classified as an 

assault – is simply “exposure without disclosure.” 
Significant risk is not yet defined. 

That’s where the two cases before the Supreme 

Court come in: to set a legal standard to 

determine where “significant risk” occurs. 

 

More Sad Canadian stats: 
• 29% believe incorrectly 
that HIV can be transmitted 
through a 
mosquito bite. 
 
• 49% feel uncomfortable 
using a restaurant drinking 
glass once used 
be a person living with 
HIV/AIDS. 

 
 

 
Manitoba Case 2008 

In this case, an HIV positive man was 

charged with aggravated sexual assault (and 
other charges) for failing to disclose to 

numerous HIV-negative women. Thorough 

examination of “significant risk” focussed on 
condom use and viral load. 

The Manitoba Court of Appeal in 2010 

found that careful use of condom or an 
undetectable viral load can reduce the level of 

risk below the threshold test of a “significant 

risk,” which should mean an important, serious, 
substantial risk. 

The Court also decided legal assessments of 

risk in this area should be consistent with the 
available medical studies. Criminal sanctions 

should be reserved for those deliberate, 

irresponsible or reckless individuals who do not 
respond to public health directives and who are 

truly blameworthy. 

 
Quebec Case 2008 

A woman was charged for failing to disclose 
before one incident of sex. The woman 

subsequently disclosed and was with her 

partner for four years. 
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Retirement: 

Unkindest (pay)cut of all 
WSIB benefits end at age 65, but CPP nowhere near as much 

 
 (article sampled from the Guelph Mercury) 

 
GUELPH — Retirement may mean sunshine 

years for many, but injured employee Keith 

Fletcher believes he’ll be financially sunburned. 
The man has been on Workplace Safety and 

Insurance Board (WSIB) support since 2000, but 

those benefits stop when he turns 65 next July to 
become eligible for Canada Pension Plan 

retirement benefits. 

 

“I’m right wild about it.” 

-- Keith Fletcher, injured 

carpenter 
 

Mr. Fletcher says he’ll only get a fraction of 

what he gets from WSIB. As well, because WSIB 
does not contribute toward CPP, unlike Canadian 

employers and employees who contribute on a 

50/50 share, his CPP benefit will be small. 
A carpenter by trade, Mr. Fletcher was injured 

in 1998. He faces seeing payments of $1,600 

every two weeks drop to a CPP pension of little 

more than $450 a month. 

“I’m just flabbergasted,” Mr. Fletcher said. 
“I am right wild about it.” 

To Guelph MPP Frank Valeriote, the 

problem is antiquated Ontario and federal laws 
that “restrict contributions to CPP from 

employment income only. WSIB is not 

considered an employer.” 
Ottawa is worried, Mr. Valeriote says, that 

expanding the definition would draw in new 

obligations from the private insurance firms 
offering long-term disability benefits. 

He’s proposing a supplementary CPP 

provision that allows expanded contributions 
to retirement savings. 

Aging baby boomers aren’t ready for 

retirement as they approach their senior years, 
Mr. Valeriote says, because 40 percent of 

Canadians have inadequate savings and 

another 30 per cent none at all. “We have a 
tsunami of an aging population. It’s an 

immediate, pressing issue.” 

 “This isn’t right,” Mr. Fletcher said. “I 
have no intention of retiring. I want to work, 

but I can’t.” 

The Crown argued that a finding of one 
unprotected sexual encounter without disclosure 

exposed complainant to a significant risk of HIV 

transmission. However, medical experts testified 
that the risk of transmission was 1 in 10,000, or 

“very, very low.” 

 
Canada awaits SCC 

At the Quebec Court of Appeal in 2010, the 

justices decided that based on undetectable viral 
load, the complainant was not exposed to a 

significant risk of HIV transmission. The level 

of risk should be based on facts and medical 
evidence of each case. 

Canada awaits the Supreme Court’s decision. 
Approximately 65,000 people live with 

HIV/AIDS in Canada. HALCO estimates that 

approximately one-quarter of these people do 
not know they are infected. 

Contacting HALCO 
• Hours: Monday to Friday, 9am - 5pm 
• Intake Hours: Monday, Tuesday, Thursday 
and Friday, 9am - 5pm 
 
– Call or drop in during intake hours, or 
send an email or letter. 
– HALCO caseworker assigned for inquiries, 
intakes each intake day. 
– Appointment not required for intake, but 
may have to wait. 
 
Phone: 416-340-7790 or toll-free in 
Ontario: 1-888-705-8889 
E-mail: talklaw@halco.org 
[The Internet is not confidential. E-mail 
can be slow to arrive or can even be 
lost/filtered out by anti-spam programs. If 
possible, please contact HALCO by phone.] 
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If the War of 1812 can stand for anything it is this: Canada is the greater when all peoples pull together 

for a common cause. In this case, English regular army, English and French Canadian militia, several 

First Nations and recently-free Black Canadians all saw a darker future should they succumb to the 
American invader. 

More than one anniversary in 2012 

War of 1812 bicentennial 

notable for Black freedom 
 

by Christopher Woodall 

NNCLA staff 

(with information from Wikipedia) 

 

The two best things you’ll learn this year are 

that – as you’ll read elsewhere in this edition of 
What Now –  this legal clinic is 30 years old ... 

and that Canada celebrates the bicentennial of 

its victory over the United States in the War of 
1812. 

The War of 1812 is also significant to note 

during Black History Month for the role of 
Canadian blacks who fought as free men 

against the pro-slavery U.S. 

There is said to be some dispute over who 
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“won” the war (argued mainly by Americans, 

of course), but let’s put it this way: if you start 
a fight and end up not gaining anything, then 

you can not say you “won” anything. 

 
Canada: 1; USA: 0 

One way to look at the War of 1812 is to see 
it as the first manifestation of Canada’s 

multiculturalism in action. Canada’s forces 

were made up of British regular land and sea 
forces, but also several First Nations militias 

notably commanded by Tecumseh and Joseph 

Brant, and Canadian militia – which included 
Captain Runchey’s Company of Coloured 

Men. 

The Company was a militia company of free 
negroes and indentured negro servants, raised 

in Upper Canada west of present-day St. 

Catharines, who fought during the early part of 
the War of 1812. 

In 1813, the company was transformed into 

the Provincial Corps of Artificers and attached 
to the Royal Sappers and Miners. It served on 

the Niagara front during the war, and was 

disbanded a few months after the war ended. 
The company was formed at the instigation 

of a black settler in Upper Canada, Richard 

Pierpoint, who had served as part of Butler’s 
Rangers during the American Revolutionary 

War. On the outbreak of the War of 1812, he 

petitioned Major General Isaac Brock, 

commanding the British forces in Upper 

Canada, to form a militia corps from black 

settlers in the Niagara Peninsula. 
Men volunteered quickly. The number who 

came forward varies, but may initially have 

been as many as 76. Other men transferred 
from other units, such as 14 men including a 

sergeant, William Thompson, from the 3rd 

York Militia. 
 

The heat of battle 

The Coloured Corps saw action in some of 

the best-known battles of the War of 1812. 

At the Battle of Queenston Heights, they 

participated in the recapture of the Redan 

Battery after the death of Major General 

Brock. They were placed to the left of the main 
body of troops (consisting of the 41st and 49th 

Regiments of Foot) and to the right of John 

Norton's Grand River Warriors, a positioning 
that suggests that the Coloured Corps was 

considered to be light infantry. 

Light infantry troops were mobile and given 
freedom in terms of selecting targets, often 

targeting officers as a way to create havoc 

among the enemy.  

The Coloured Corps suffered no casualties in 

the battle although the 1st Lincoln Militia (of 
which the Coloured Corps was part), did suffer 

one man killed and two wounded. 

The Company also fought at the Battle of Fort 
George and at the Siege of Fort Erie. 

 
Slavery’s short history 

Slavery had ended in Ontario (Upper Canada) 

nearly 20 years earlier. 
The Act Against Slavery was an anti-slavery 

law passed on July 9, 1793, in the first legislative 

session of Upper Canada, eventually to become 
Ontario.  

Lieutenant Governor John Graves Simcoe had 

been a supporter of abolition before coming to 
Upper Canada. As a British Member of 

Parliament, he had described slavery as an 

offence against Christianity. Upper Canada had 
about 300 slaves by 1793.  

At the inaugural meeting of the Executive 

Council of Upper Canada in March 1793, 
Simcoe heard from a witness the story of Chloe 

Cooley, a female slave who had been violently 

removed from Canada for sale in the United 
States. 

 
Not everyone cheered 

Simcoe’s desire to abolish slavery in Upper 

Canada was resisted by at least six members of 
the Legislative Assembly who owned slaves. 

This law made Upper Canada the first British 

colony to abolish slavery. The Act remained in 
force until 1833 when the British Parliament’s 

Slavery Abolition Act abolished slavery in most 

parts of the British Empire. 
In 1819, Attorney General John Robinson 

declared that by residing in Canada, black 

residents were set free, and that Canadian courts 
would protect their freedom. 

It would take another 45 years – and a vicious 

civil war – before the United States followed 
Canada’s shining example and ended slavery. 

   

Youthful Law Day 

An all-day workshop exploring youth rights will 

be held April 18, organized by NNCLA. 

Martha MacKinnon, E.D., Justice for Children 
and Youth, has agreed to come with Emily Chan 

to do the workshops. 

“This will be our first foray into the world of 
children and youth,” says NNCLA Executive 

Director Jennifer Pothier. 

Contact NNCLA at 905-682-6635 for details 

about the agenda. 
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Niagara 3
rd

 worst for housing 

shows impact of economic woes 
by Christopher Woodall 

NNCLA Staff 

 

Niagara Region’s housing values rose 50.6 

percent between 2002 and 2010, which may look 

nice until you discover this is not good news and 

could be much worse. 
Recent statistics released by the Canada 

Mortgage and Housing Corporation (CMHC) 

show that St. Catharines/Niagara placed third-
worst in its across-Canada rankings. Second 

worst was Oshawa with a rise in value of 47 

percent in eight years. 
Far and away the most dismal return for 

investment was in Windsor. That city’s housing 

market rose by only 6.5 percent. 
If these stats do nothing else, they underline 

the economic malaise of these three regions, 

where rusting ghostly former-thriving heavy 
industries overshadow anything economically 

positive going on in those areas. 

Niagara has fruit and wine enterprises to 
brighten the peninsula’s cash flows. There are 

also the bright lights and busy tourist magnets of 

Niagara Falls’ gambling and sight-seeing 

establishments. 

But anyone venturing beyond the glitz at the 

Falls will quickly see from the state of that city’s 
housing where there is a lot of wage pain among 

the general populace. 

And where there’s wage pain, there is the 
fallout of increased social ills and associated 

costs to social benefit programs as the demand 

for services beats hard at the walls of availability, 
leaving provincial and regional governments 

scrambling to shore up those walls, often at the 

cost of weakening other areas of Ontario’s 
financial household. 

Houses in Niagara Region averaged a change 
in value of $144,720 in 2002 to $217,948 in 

2010. 

It could be worse – you could live in Windsor 
where the economic disease of Detroit has 

infected the Canadian side’s economic health. 

Average housing values rose from $149,656 in 
2002 to $159,383 eight years later. One can make 

a reasonable guess that housing values in the last 

three years collapsed into the basement, 
cancelling any real gains in the first several years 

from 2002 to cause a total increase of just 6.5 

percent. 

On the look-out for a buyer. 

Compare that to Toronto (a 56.7 percent 
rise); Hamilton (who would have thought the 

perennially beat-up “Hammer” would see 

housing values rise 69.9 percent); or 
Vancouver (124.2 percent zoom in market 

value). 

 
Rentals? What rentals? 

Rental housing in St. Catharines/Niagara is 

equally decrepit. 
Housing starts in 2010 were 939, says 

CMHC stats, of which 711 were single-family 

dwellings. Just 64 units were new rentals, of 
which 41 were in apartment building 

construction. 
No co-ops were built. 

There is a lot of rental space available, 

relatively speaking, and also an indicator of the 
economic cancer in this region with an average 

vacancy rate of 4.4 percent and availability of 

6.1 percent as people escape to greener 
employments. Compare this with Toronto’s 2.2 

percent vacancy rate and 3.9 per cent 

availability. 
Niagara is a rental deal compared to T.O. 

Bachelor apartments average $528 a month; 

one-bedrooms at $689; two-bedrooms at $817; 
and three-plus bedrooms going for $918. 

In Toronto a renter will pay an average of 

$778 for a bachelor; $950 for a one-bedroom; 
$1,135 for a two-bedroom; and $1,346 for a 

three-bedroom unit. 

 


